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| eadershipPlenty® Evaluation
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By E Richard Rohs, Ph.D., Independent Evaluator, LeadershipPlenty®

The following items will help those working with the LeadershipPlenty® program to obtain informa-
tion relating to your perceptions regarding leadership and community involvement. This information
will be used to help ensure that others’ involvement in the program will be even more rewarding as
changes are made based on our findings.

The information you provide below will be kept completely confidential; at no time will this informa-
tion ever be attached to a specific name. Our interest in this information is to refine and modify future

programs and to assess the value of such a program over time. To ensure that this information can be
attached to the survey that you completed at the beginning of the program, we request that you write
the last four digits of your social secutrity number on the first page of this form (upper right corner.)

Leadership and Community

Below are several statements relating to leadership and community action. Now that you have com-
pleted the workshop series please read each statement and then [J the most appropriate level of agree-
ment for each statement: 1 = Strongly Disagree, 2 = Disagree, 3 = Undecided, 4 = Agree, 5 = Strongly
Agree. Mark your answers in the “After” column first. Then read the statements again and U the level
of agreement before the workshop.

Before LP  After LP
112131415 112131415

I am able to recognize leadership skills in others. ooaag | 0oooo

I recognize the relationship between getting involved
and civic leadership. goood | 00000

I am able to work with the leadership in my organization and/or

greater community. ggood | OOO4do
I know how to approach community development problems. goood | 00ooo
I am able to identify the stages of group development. ooodgg | 0oooo
I am able to guide discussions among diverse groups of people. oooag | 0oooo
I am able to lead productive meetings. goood | 00000
I know how conflict and tension influence group work. ooggg | 0oooo
I am able to manage conflict in group work. ooogg | 000oo



I know how partnerships influence community problem solving. ooodgg | 0oooo

I know how to plan and implement community change projects. oooag | 0oooo
I know the community action process. ooadag | 0000
I know how to assess the value of group problem-solving efforts. ooodgg | 0oooo
I know how to share information with diverse audiences. oogdd | OOOoOg
I know the value of bringing citizens together to talk about issues. goood | OOO4do
I know how to discuss race relations in a nonthreatening way. ooodg | 0oooo

Perceptions of LeadershipPlenty®
We would like to ask you some questions about your perceptions of the LeadershipPlenty® program.

Please respond by checking the appropriate response or responding accordingly.

Based on your current level of knowledge and understanding about leadership and community
involvement what percentage of that knowledge and understanding was attributable to the Leader-
shipPlenty® program?

% Attributable to the LeadershipPlenty® Program (0% = none, 100% = all)

How do you plan to use the training you received from the LeadershipPlenty® program? (On the job,
in the community, with volunteer organizations, etc.)

Do you anticipate working with your LeadershipPlenty® partners on solving or addressing current
problems/issues?

0 Yes O No

If Yes, How?

What did you find most beneficial about the LeadershipPlenty® Program?
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What did you find least beneficial about the LeadershipPlenty® Program?

What additional benefits have you gained from this program?

Please tell us how the LeadershipPlenty® Program might be improved and/or other useful topics that
might be included in the program.

Participants: Please return the completed survey to your facilitator.

Facilitators: Please collect and mail the surveys, along with an evaluation cover sheet, to:
Dr. E Richard Rohs, c/o Pew Partnership for Civic Change

5 Boar’s Head Lane, Suite 100, Charlottesville, VA 22903
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