Horizons Module Suggestions for working with 

American Indian Communities

MODULE NINE – ADDITIONAL SUGGESTIONS

Module Nine: Concept “Communicating for Change”

Begin each session with a review of the ground rules and introductions. During this session participants need to understand the importance of an organization to communicate their work, successes, inform, and accomplishments etc. When working with some communities the facilitator needs to research the cultural rules that apply to communication styles. 
If considering using the media for “Singing Praises” of an organization the facilitator   needs to research the compatibility with cultural norms of the community. For example: at public events like a “Pow Wow” or “Celebration” when a family is honoring a family member they usually ask a respected elder to do the talking, immediate family members do not “sing their praises”. This hold true for other honoring events: naming, honoring a soldier home on leave etc. Therefore, using an outside perspective may be important for communicating a message rather than from someone within the organization. The Seven Tips for Framing Effective Messages in handout #1 provide great tips, but it is wise to adapt or revise if needed. 

Suggested and optional activity:

I. EXPERIENCE – Invite couple of local media people to visit with participants. Each guest could begin by telling a little about why they chose this career, what is most interesting, how is their job in this community similar to and/or different from working in an urban community, what changes do they see happening in the future of communication. (30 min.) 

II. SHARING – Have participants share with the group what was most surprising about the information provided by the guests. 

III. Continue with Module Nine Guide session.       

